Bath Area Play Project

www.bapp.org.uk (01225) 832479

Job Title: PLAYWORKER
Job Outline: To work as part of a team to facilitate and support

children aged 5 — 12 years at play where their
parents may or may not be present.

To assist in the organisation and facilitation of age-
appropriate play opportunities at community play
sessions children aged five to twelve years.

Pay £12.46 per hour inc proportional Holiday pay

Duties and Responsibilities
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To be accountable to the Play Team Leader/ Playleader and Director.

To work as part of a team at all times.

To use initiative and be pro- active

To carry out specific duties as required by the Playleader.
This will include —

e Facilitating and supervising children / young people’s play including
physical play/sport, arts and crafts, games, challenging and risky
play etc.

e Supervising children / young people at all times.

¢ Following and initiating children’s play cues and understanding &
using appropriate interventions

e Organising & facilitating play & activities free from unacceptable
risk.

e Acquiring and organising resources for play & activities to contribute
to and be within a timetable / programme.

e Tidy and clean resources and outside space/ venue as required
prior /throughout the sessions/ at the end of sessions in line with
safety and environmental requirements

e Being a point of welcome for the sessions, explaining what is
available, photo consent and encouraging donations.

Where appropriate, to organise and supervise day trips as and when
required including supervision of children / young people on transport.
To be a positive play role model for parents that attend with their children
including providing information and suggestions of how they can
encourage and not control their childrens’ play

To attend training prior to play programme which may include voluntary
attendance.

To work within Safeguarding protocols including keeping children and
yourself safe and sharing concerns appropriately.

To enable parents/family members to be actively involved in the sessions
through encouragement and support and provision of information in
relation to child development and importance of play for this

To work to all BAPP’s policies and procedures at all times and within the
Staff Code of Conduct

10. To attend and contribute to planning and review of provision at daily

debriefings.



11.To work in an inclusive and non- discriminatory way and provide a positive
role model for children and young people.

12.To encourage children / young people to be involved in behaviour / ground
rule setting and to be fully participative.

13.To provide a consistent approach to behaviour management.

14.To observe children’s play and respond appropriately reflect on your
practice and understand and use intervention appropriately

Person Specification — E = Essential, D = Desirable

1. Some relevant, recent experience of training / working with school-age
children and young people, ideally in a play or youth work environment. E

2. Practical skills in direct work with children e.g. organisation, creative,
sensory, arts, adventure, sports, etc. and willingness to share and put into
practice E

3. Understanding of child development and how to adapt play to be fully
inclusive E

4. Commitment to a child’s right to play and anti-discriminatory practice in
playwork. E

5. Good communication and observational skills E

6. Understanding of Safeguarding principles including appropriate
information sharing, raising concerns and responsibility for keeping
children and yourself safe. E

7. Understanding of safety issues and risk management in play settings
including trips off site and sporting activities. D

8. Ability to work as part of a team. E

Times and Hours of Work

Variable in school holidays but could up to 25 hours per week. Once
appointed dates and locations will be provided and you will have the option of
working flexibly, ideally 2 to 4 sessions/week.

Family Play Sessions this summer, work will be from 10am to 16/16.30 with
prep over 3-4 days/week, Monday to Thursday for 4 weeks from 23rd July to
14t August 2025. Only exception is Weds 6™ August, hours are 09.00 to
16.30/17.00

Training sessions prior to the work starting including Safeguarding, usually in
July, are also required which require voluntary attendance.

Work is also available during other school holidays and once appointed, you
will be notified about future work opportunities, which can include occasional
weekend work.

There are no fixed hours for Bank cover work as it is for staff sickness and
Annual Leave cover and for times when extra staff are required. Where you
have experience of supporting disabled children, other shifts may be available
during the same times Monday to Friday, alongside this role.

Work is usually outside as we use parks, open spaces, woodlands for delivery
of play sessions wherever possible. You will need to be physically able as we
erect and take down gazebos and move and set up equipment each day.

THIS POST IS OFFERED AS A SHORT-TERM CONTRACT AND IS
SUBJECT TO THE CONTINUED RECEIPT OF FUNDING



