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The role of Chair of Trustees for Bath Area Play Project is a voluntary role. It is essential that you have a strong understanding and acceptance of the legal duties, responsibilities and liabilities of trusteeship to be able to undertake this role. We have a friendly group of individuals on the board, all of whom are keen advocates for the child’s right to play and keen to support the work that we do. Without Trustees, no charity can legally operate and so our Trustees are the most important part of BAPP!
BAPP have a long history of working in communities with children and families and a reputation for inclusive and non-judgemental support which is child and person centred using the power of play to engage, develop skills and confidence. We have an operational staff team that are all passionate about their work and the difference it makes and are seeking a Chair of Trustees to lead the organisation as it continues to develop and respond to need.
You should have leadership experience ideally gained in either business, education, HR, statutory services or the third sector, and above all, you will be committed and passionate in setting our vision and strategic direction, so we can deliver our essential services and maximise the powerful impact that play has on our lives. With the increasing concerns about the level of mental health difficulties in young people, we would like to try and engage with Health Commissioners and develop impact reporting.
Specific duties of the Chair: 
· To support the Director of BAPP and act as a channel of communication between board and staff. We have a What’s App group chat which makes this easier.
· To chair the Trustee meetings that happen roughly every 6 to 8 weeks. 
· To lead on the development of the board and make sure any decisions are carried out.
· To represent Trustees at any external meetings as required e.g. Funder Assessments
· Being able to take urgent action (but not decision-making unless authorised) between meetings when it isn’t possible or practical to hold a meeting
Statutory duties of a trustee: 
· To ensure that the organisation complies with its governing document, charity law and any other relevant legislation or regulations.
· To ensure that the organisation pursues its objects as defined in its governing document. 
· To ensure the organisation uses its resources exclusively in pursuance of its objects: the charity must not spend money on activities which are not included in its own objects, no matter how worthwhile or charitable those activities are. 
· To contribute actively to the trustees' role in giving firm strategic direction to the organisation, setting overall policy, defining goals and setting targets and evaluating performance against agreed targets 
· To safeguard the good name and values of the organisation. 
· To ensure the effective and efficient administration of the organisation 
· To ensure the financial stability of the organisation 
· To protect and manage the property of the charity and to ensure the proper investment of the charity's funds. 
· To appoint the Director and monitor his/her performance.
In addition to the above duties, each trustee should use any specific skills, knowledge or experience they have, to help the board of trustee reach sound decisions, this may involve, scrutinising reports & papers, providing guidance on new initiatives and bringing any special expertise or relevant information that the trustee must have. 
Person Specification
We are looking for someone who will:
· Show commitment to the organisation and it’s ethos.
· Provide strategic vision.
· Have a willingness to devote the necessary time and effort to the role.
· Have good, independent judgement.
· Able to think creatively.
· Work well as part of a team 
· Willing to speak their mind. 
· Demonstrate Nolan’s seven principles of a public life: selflessness, integrity, objectivity, accountability, openness, honesty and leadership. 
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